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ur Vision Our Mission

We embrace “Our City” and its historical We are dedicated to improving quality of life
Western lifestyle and values while being through responsible stewardship of the
focused on socio-economic diversity with resources entrusted to us, with emphasis on
open eyes, minds, and hearts in keeping public safety, exceptional service, livability, and
Sheridan the community of choice for all. infrastructure, while being accountable and
professional.

Our Core Values

Make a Difference - The primary purpose behind every City
Staff action and activity is to make a positive difference in the
lives of our Citizens.

Take Initiative - In the absence of guidance, we seize
opportunities to advance the Mission of the City of Sheridan.

Build Trust - We must ensure that we daily earn the trust of the
people of Sheridan, even when no one is watching us.

Show Optimism - A positive attitude is a force multiplier and is
contagious. We look for opportunities in every situation.

Promote Teamwork - Together, Everyone Achieves More, and
that only occurs through collaboration with others.




Meetings of Note:

On May 5th, City staff presented its proposed
budget to the City Council. To prepare,
Department Heads identified and uploaded all
mandatory budgetary items for the upcoming year
and pinpointed items that fell into the categories of
investment or reinvestment into our operations.
We engage in this process to ensure reliable
services and greater efficiency in our delivery of
these services. Because there were not enough
revenues to pay for everything identified, each
department ranked their own items in order of
priority. Once this was finished, we came together
as a whole to rank-order all the items onto one,
master list. Borrowing a term from math, we call
this the “1-N" list.
- 2

At the point on the list where revenues run out, a
red line is drawn. This line separates the funded
items above from the items below, which must
wait until revenues become available. Now that
the FY27 budget has been presented to Council,
the decision to adopt the budget as is or change it
lies in the hands of the Governing Body. We have
presented it in a manner that allows for two study
sessions during which questions can be posed or
changes suggested. On June 15th, the finalized
budget will be open for a public hearing and voted
on for approval. The accompanying presentation,
1-N List, and the draft budget book are all available

to the public on the City website for their
scrutiny and consideration.

The Mayor and | attended the Northeast
Wyoming (NEWY) meeting in Gillette on
Saturday, April 18. The biggest topic was a new
initiative from the Wyoming Association of
Municipalities (WAM) which provides
municipalities with temporary, gap-filling
treasurer support if they find themselves with
a sudden vacancy. Because cities and towns
must continue meeting
statutory financial
requirements, this program
would help ensure
uninterrupted operations
during staffing transitions.

Department Heads met on May 12 to discuss
preliminary plans for a Citizens Academy this
fall. The program will be designed to give
residents a behind-the-scenes look at municipal
operations and services. If this sounds
interesting to you, keep an eye out for the
application information coming in June.

The Sheridan County Chamber hosted its annual
“Local Government Update” luncheon on May
13, where Mayor Bridger and | provided

a brief update on the City.

| also gave an educational
presentation on the General
Purpose Excise Tax (GPET) or
“One Cent”, which will appear on
the ballot this fall. Voters have the
opportunity to consider renewal of this tax every
four years.
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April 2026 Fire Report
Fires -4

Hazardous Situations [N 7
Medical - | o9
Public Service [N 11

No Emergency Found [N 18 f R
Law Enforcement Support [ 2 Total
April Concurrent Calls m K1 1 )

Year to Date Statistics
As of 05/13/2026 08:37 am
Fires [l 20
Hazardous Situations
Medical |, /17
Public Service - 39

Rescue | 2 Total

No Emergency Found _ 69
Law Enforcement Support | 3 58 Z

| would like to take this opportunity to recognize Dodie Bomar. Dodie has been
working for the City of Sheridan for 39 years as of May 11, 2026. Dodie began her
career with the City as a Dispatcher. After a few years she took the Administrative
Coordinator position with the Fire Department. Over those 39 years Dodie has
worked with 7 different Fire Chiefs, 5 different Division Chief of Operations, 5 Fire
Marshals, and 97 firefighters.

The knowledge that Dodie has of the Sheridan Fire Department is invaluable and not
replaceable. It takes a unique combination of talents to coordinate the activities of a
Fire Department and keep 24 firefighters going in the right direction day after day.
We all appreciate you Dodie!

Gary Harnish, Fire Chief
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Customer Service

April - Customers Assisted

Avg. 2026 Change % Change

In-person 908 1040 132 14.54%
Phone Call 1251 1362 1M1 8.81%
Total 2159 2402 243 11.26%

Avg. 2026 Change % Change

Alcohol 8 9 1 12.50%
Street 4 2 2 -100.00%
Special Event 1 1 0 0.00%
Mobile Vending 2 1 9 450.00%
Park 16 15 1 -100.00%
Black Tooth Fields | 49 66 11 0.00%

Passport Acceptance

Avg. 2026 Change % Change
Applications 66 63 -3 -4.55%

Customer Service wears many
hats and handles a wide range
of responsibilities across the
City, as illustrated in the chart
on the left. While the
percentage changes, particularly
in the permits section, may
appear significant, they are less
dramatic when considering the
smaller sample size.

As anticipated in last month's
update, both permit
applications and approvals
increased, notably in mobile
vending. Warmer weather
encourages more people to be
outdoors and, consequently, to
apply for permits.

Tracking these trends is
valuable for everyone, offering a
clearer perspective on seasonal

growth.

Customer Service is planning to update the City’s utility bill
- format to offer customers clearer and more useful
Utility Bills information.

The team has pinpointed several areas for enhancement
and will keep evaluating options for improvement, drawing
from both staff recommendations and customer feedback.

Funding for the bill format updates is provided for in the
FY27 budget. Once approved, this work will proceed to

implementation.
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Utility Services

Now that we're in a more predictable weather pattern, locates are
starting to stabilize. As always, please call 811 before you dig!
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Gall 811 hefore youdig.

Need to apply for a
water/sewer permit?
Scan the QR code below
to get the process
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Or click the link:
Water & Sewer Permits

Water & Sewer Permits

April 2022 - 2026 New Water & Sewer Service Permits

B Water Permits [l Sewer Permits

2022 2023 2024 2025 2026

April 2022-2026



https://sheridanwy.portal.opengov.com/categories/1096
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Utility Services

SCADA

e Acrucial Turbidity Sensor was
installed in Big Goose Creek above
the Intake Diversion Dam and
integrated into our SCADA System.
Continuous turbidity readings from
the creek enable more proactive
water treatment, including the ability
to cease diverting extremely turbid
water.

e Continued optimization of Water
Distribution System SCADA Radios.

e Reviewed the WWTP Upgrades
Project and prepared for SCADA
implementation.

e Began preliminary development work
for SCADA upgrades at the Water
Intake Facility.

GIS

Upgraded the City’s ArcGIS
environment to 11.5, ensuring a
reliable and current GIS platform for
users and the GIS team.

Completed Phase 1 of the water
attribute update, reviewing all digital
record drawings to improve data
accuracy.

Created multiple public and private
web maps to share live, accessible
data, supporting better collaboration
and informed decision-making.

Information Technology

The IT Division finished installing new gateways in the 911
system. These gateways facilitate the entry and exit of 911
calls, enabling the system to route them correctly. This
action concludes a 911 upgrade that began in October, the
completion of which was postponed by a firmware problem

with the Motorola equipment.

The Police Department successfully upgraded its battery
backup system, which supplies power to IT systems during
outages. The IT division supported this upgrade by
calculating power requirements and safely managing the
system shutdown and restart during the installation

process.
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Solid Waste Division

The annual Spring Free Day, held at the Landfill on Saturday, May 2nd, brought together the Trees for
Trash and Community Clean Up events. Sheridan Media supported the event by distributing Mountain Ash
saplings on-site. Participation in Trees for Trash remained steady, with 610 loads of waste recorded (a
slight decrease from 639 loads in 2025).

The Community Clean Up event achieved its highest attendance since 2019, drawing 206 volunteers who
cleaned various locations within City limits. These volunteers collected a total of 700 Ibs. of trash. As a
thank you, volunteers were given stickers and plantable pencils that grow into daisies.

To promote Earth Day and
recycling, we hosted tours for
local elementary schools this

month.

We were delighted to spend
time with students from Holy
Name Catholic School
(grades K-5) and the 5th
graders at Coffeen
Elementary!
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Wastewater Treatment Plant (WWTP)

Construction is starting to enter the final phases for the north clarifier
replacement. Construction crews have been working hard pouring concrete
and cleaning up the site. Assuming this trend continues we are anticipating

having the project wrapped up in the next few weeks.

The wastewater treatment plant processed a total of 71.56 million gallons in April,
averaging 2.091 million gallons daily, with a maximum daily flow of 2.8 million
gallons.

Solids removal averaged 97% which exceeds environmental discharge standards.
Overall, the plant is operating very well as we approach the summer season.

With the shift to spring and summer operations, the wastewater treatment team has
been active. Mowing operations have resumed for the year, and maintenance crews
are focused on clearing vegetation around the plant.




e

Utility Maintenance

Four operators from the Utility Maintenance (UM) crew recently attended the Wyoming
Association of Rural Water Systems (WARWS) conference in Casper to earn continuing
education hours. Participation in these conferences allows the crew to secure the
credits necessary to renew their DEQ-mandated collection and distribution
certifications every three years.

Additionally, these events provide valuable opportunities for networking with fellow
operators and staying informed about the latest tools and technological advancements
within the industry

ura|

Sanitary sewer repair
(Sinkhole) at 11th and Yonkee

A sinkhole developed next to a
manhole, prompting the UM
crew to conduct a video
inspection of the sewer line. The
inspection revealed that an
uncapped sewer service stub out
had caused significant soil
erosion into the pipe, leading to
the sinkhole. The crew resolved
the problem by excavating the
area, installing a cap on the pipe
end, and completing the backfill.
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Utility Maintenance

10” Sanitary sewer repair - Short Rd. & Big Horn Ave.

The Utility Maintenance (UM) crew was called to a sewer blockage in the
Mountain Shadows subdivision. Upon investigation, they discovered the
blockage was caused by a contractor performing utility trenching, who had
inadvertently severed the City’s 10-inch PVC sanitary sewer line.

The break was located three and a half feet (3-12 ft.) deep, just south of the
intersection of Short Road and Big Horn Avenue. The crew used the Vac truck to
access the damaged line, then successfully repaired it by installing a new
segment of PVC pipe and securing it with two Fernco fittings.

We extend significant commendation to Erik Kerns from the City Service Center.
His exceptional commitment in volunteering his time to promptly repair a
hydraulic leak on the Vac truck was crucial, allowing the Utility Maintenance
crew to proceed and successfully complete the sewer repair in a timely manner.

11
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Water Supply & Treatment

Installation of the intake
turbidity sensor is
complete.

Turbidity sensors are
equipment used to
measure the cloudiness
or haziness, as well as
the concentration of total
dissolved and suspended
solids, in a solution.

A turbidity sensor is an
analytical sensor
designed for this

measurement.

Annual respirator fit testing has been successfully
completed. During the test, each water operator
entered a plastic enclosure while wearing their
respirator. A scent was then sprayed into the
enclosure while the operator read a provided text.
The test is considered successful if the operator can
read the text without smelling the sprayed scent.

12
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Water Supply & Treatment

SPRING MAINTENANCE

Water Treatment Operator,
Tyller Brummett, has started
spring maintenance at the
water treatment facility to
include painting the railings
leading to the pipe gallery.

WTP CITY TOUR

Last month, a monthly department
tour was held at the Sheridan
Water Treatment Plant. Supervisor
Jerrod Trangmoe did a great job of
leading the tour of city employees
and a city council member.

TWIN LAKES LEVELS

Following up on last month's
snowpack update: Superintendent
Tom Manolis visited Twin Lakes and
reports the water level is down nine
feet. However, no worries, he still
anticipates it will reach capacity
with the upcoming snow melt.

13



Parks Department Irrigation Season &
Water Conservation Efforts

As we move into the warmer months, the City
Parks Department is officially beginning
irrigation season. Our crews have started
activating and inspecting irrigation systems
throughout city parks, green spaces, pathways,
and landscaped public areas to ensure
everything is operating properly and efficiently.

This year, irrigation season begins under
extremely dry conditions and continued
concerns regarding limited water availability.
Because of this, the Parks Department is placing
a strong emphasis on water conservation
practices to help protect one of our community’s
most valuable resources.

Water Conservation in Our Parks

The Parks Department is actively implementing
conservation-focused irrigation practices,
including:

e Inspecting systems for leaks, broken
heads, and inefficient coverage

e Adjusting watering schedules to reduce
waste and runoff

e Monitoring weather conditions and
limiting watering when possible

e Prioritizing efficient watering methods to
keep turf and trees healthy while using
less water

14



Why Proper Irrigation Matters

Efficient irrigation is not just about keeping our parks green—it's about using water
responsibly. Overwatering, watering during high heat, and poorly adjusted
sprinkler systems can lead to significant water loss through evaporation and
runoff. In a dry year, these losses add up quickly.

A Shared Responsibility

Water is a limited resource, and in times like these, it is more important than ever
that we treat it with care. The Parks Department is committed to doing its part to
conserve water while maintaining safe, healthy, and enjoyable parks for the
community.

We also encourage residents and local businesses to consider their own irrigation
practices by checking sprinkler systems, fixing leaks, and adjusting watering
schedules to reduce waste.

Together, we can protect our water supply and ensure our parks and landscapes
remain sustainable for future seasons.

Thank you for your continued support of our City parks and your commitment to
responsible water use.




Training Update

Communications Technician Alison Shaffer completed the Communications Basic
Training Course at the Wyoming Law Enforcement Academy on April 24, 2026.
Congrats Alison! Officer Trevor Simon is currently attending the Peace Officer
Basic Class at WLEA to obtain his basic certification. Officer Moss also attending
ARIDE (Advanced Roadside Impairment Driving Enforcement) in Gillette, WY in
April. This course is 16 hours of instruction on drunk and drug impaired driving
recognition and enforcement. Admin Coordinator Sarah Benavidez and
Communications Systems Coordinator Becca Hartman attend the Motorola
Summit Training Update regarding our Report Management System.

Sworn Staffing Update

The department currently has four (4) open positions to fill to reach the
allocation of 31 sworn police officers. We currently have one (1) certified officer
candidate in the background phase of hiring. We also have several individuals
scheduled to test in May. Overall, the trend seems to be upward and the
department is looking forward to adding to our ranks. With that said, in addition
to our vacant positions, the department has two (2) officers out with injuries and
another attending WLEA, causing some shift shortages.

Communications Staffing Update

The department is once again at full strength with the hiring of Travis Prince as a
Communications Technician. Travis has begun his training on April 15, 2026.
This vital position has a full strength of ten (10) technicians and one (1) systems
manager, who is also a certified communications technician. The department is
anticipating a vacancy in July as one (1) of our technicians has accepted a
position with the US Customs and Border Patrol beginning in mid-july.

Community Service Officer Staffing Update

Mikayla Langer is set to begin employment with the Sheridan Police Department,
as a Community Service Officer, beginning May 18, 2026. The department also
anticipates the long awaited return of CSO Ed Boone, which should be right
around the corner. This will bring the CSO division to the allocated strength of
two (2) individuals. The return of our CSO division will greatly assist our already
relatively depleted patrol division, as in the CSOs absence, patrol officers have
been handing calls traditionally dealt with by a Community Service Officer.

16
Travis Koltiska, Chief of Police | 307-672-2413



@ERIDAN POLICE DEPARTM]@

MONTHLY ACTIVITY REPORT

MONTH OF APRIL

Calls for Service: 890
Custodial Arrests: 67
Non-Custodial Arrests: 14
Drug Related Arrests: 16
DUI Arrests: 15

Traffic Stops: 419
k Traftic Accidents: 66 /

17

Travis Koltiska, Chief of Police | 307-672-2413



Engineering

Project Update:

Approved:

1 Height Variance through Board
of Adjustments

1 Preliminary Plat for Riverstone
Village

Sheridan Landfill Building
Project was awarded to Axe
Build for $3,016,909

Grand Opening of the
Kendrick Park Pool is
Sunday, June 7th!

Permit Report:
Commercial New/Add/Alter

e 14 Permits
o 0 New
o 14 Add/Alter
Residential New/Add/Alter
e 29 Permits
o 9 New
o 10 Add/Alter
Permit Fees, April 1-30, 2026
o $276,993.68

Department Update:

/ Brew Co. now open

Sheridan Flats in foundation

phase

e Holly Seed building has been
demolished by the school
district - greenhouses remain

e Several projects in review or
progress at Sheridan College

Code Compliance:
3 Total Complaints

e 1Zoning
e 1 Visibility Triangle
e 1 Unsafe Embankment

Hanns Mercer, Public Works Director | 307-675-4232
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Overall activity has remained
moderate; however, several major
and labor-intensive projects have
been completed or are currently in
progress.

Spring crack sealing operations have
been completed using
approximately four pallets (10,400
pounds) of Elastoflex material.
Crews have also begun
reassembling the hot plant with
replacement components, and
installation of the drum is scheduled
for May 19, 2026.

In addition, crews have continued
Dur-Patching and cold patching
operations to improve roadway
surfaces.

We welcomed two new employees
to the team and are now operating

with a full staff. |

Our CDL trainer has also been |
working closely with new employees
to support them in obtaining their
commercial driver’s licenses.

During April, the shop focused primarily
on completing annual services for the
City's fire equipment. Much of the fleet is
beginning to show its age, with several
units requiring additional repair time
during servicing, contributing to a lower
monthly total of 30 completed tasks.

Staff also worked on servicing golf course
equipment that had not previously been
maintained by the shop. Due to the
variety of equipment and limited local
parts availability, crews have found the
most effective process is to inspect units
in person, verify filter requirements, and
then order the necessary parts before
completing service work.

19

Hanns Mercer, Public Works Director | 307-675-4232



BY THE NUMBERS The Traffic/Sign Division assisted with
Signs: the following:

: ;gs:%c;znf?agzS;rgr?gigrﬁofsgf repairs e Removal/Installation of 6 banners for
e Replaced the Downtown Sheridan Association.

o 2damaged e Updating 1 light to LED at the

o 17 faded Kendrick Park Shop

o 2 missing e Replacing 2 receptacles & 2 light

o  4sign anchors switches in the mechanic’'s shop

Roadway Luminaire:
e Replaced
o 1driver
o 1 photoeye

Decorative Lighting:
e Replaced
o 2 damaged decorative bases
o 1 complete pole/base

School Zone Signals:
e Installed 1 new battery
e Reset 1 clock/program

School Crosswalks-Thermoplastic Markings:
e  Grind/Inlay Stop Bars
0 36 LF of 24" white thermoplastic markings

e  Grind/Inlay Crosswalk Markings
0 96 LF of 24" white thermoplastic markings

Sheridan Public Art:
e Reinstalled “Anthem” on the new concrete base at

36 N. Gould St.
e Removed “Black and White” (Bumpers) & assisted
the artist with loading

e Delivered
o  "The Hatch” to Sheridan College for repairs

o 1 base to Craftco for repairs

e Relocated
o “Stacked Frogs” to the new concrete base
at Mill Park (Lewis St. & W. Dow St.)
o “Let’s Play” to Dow St. & N. Main St.
“Saturn and Titan” to 144 S. Main St.
o  “Unlimited Horizons” to 29 N. Gould St.

4
i
|
i
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i
|
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i

o

20
Hanns Mercer, Public Works Director | 307-675-4232
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Human Resource Hiring Update

HIRING UPDATES
oy — IEET :x! y

A snapshot of our hiring activity
®. ¥ fe)
% é\; | CD@

for the month.

INTERVIEWS NEW HIRES
0 @ 4
— B
T
VACANT POSITIONS POSTED POSITIONS

R
3Seasonal &

w

Summer Help g
INTERNSHIPS AVAILAB 1

We're excited to announce that
multiple seasonal positions and
internship opportunities are now

available! These roles offer a = =s
great chance to gain valuable —
experience, build new skills, and
contribute to our team.
Interested individuals are .
encouraged to apply and take ]
advantage of these rewarding N —

opportunities.

Monthly Employee
Department Tour

Last month, emplo&/ees had the
opportunity to take a special
epartment tour of the Wa-
ter Treatment Plant. The visit
offered an inside look at the
critical work that goes into
providing clean, safe water to our
community every day. Thank you
to the Water Treatment team for
hosting and sharing your
expertise — and to all the
employees (and Councilmember)
who joined in to learn more about
this essential part of our
operations!




A INTERESTED IN RUNNING FOR CITY COUNCIL?

VISIT THE CITY CLERK’S OFFICE TO APPLY
(2ND FLOOR OF CITY HALL)

I FILINGS OPEN: MAY 14 — MAY 29
@) MONDAY—FRIDAY, 8 AM — 5 PM
I CLOSED MEMORIAL DAY

2026 ELECTIONS
Primary Election .....c.ccccceevueennenne. August 18, 2026
General Election .................... November 3, 2026

City Clerk Ashlee Foster is headed to Reno
to attend the International Institute of
Municipal Clerks (IIMC) Annual Conference
as the organization celebrates its 80th year.
The conference provides municipal clerks
from across the world the opportunity to
participate in professional development,
certification training, and networking with
peers in local government.

Conference sessions include topics such as Beyond the Bylaws, Stop the Minutes Madness,
Off Script - Beyond Making a Motion, Real Time Leadership, and many others focused on

strengthening leadership, meeting management, governance, and municipal operations.

Attendance at the conference also allows the City Clerk to earn required education
credits toward obtaining the Certified Municipal Clerk (CMC) designation, a professional
certification that supports effective, transparent, and efficient local government
administration.

Ashlee Foster, City Clerk | 307-675-4214
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We are thrilled to announce we have filled the
position of Assistant Municipal Court Clerk! This
position was vacant for several months, and it
has been a breath of fresh air for Christie, our
Senior Court Clerk, to have someone back in
the role supporting day to day court

operations.

Marissa joined us at the end of April and is
already quickly learning the ropes. She brings a
positive attitude and valuable experience that
will help her thrive in this position, and we are
excited to have her as part of the Clerk’s

Department.

Welcome to the team, Marissa!

A

Court Questions? The Municipal Court Clerks cannot offer any form of legal advice,
however they can help answer any questions about how the court itself works and what
to expect during your court process. Here are a couple of common questions:

Q: What's
oing to
appen

when | show
up for court?

Q: Can [ just
skip court
and pay my
fine?

Plead Guilty
Plead Not-Guilty

Appear for the Initial
Appearance Date/Time

Isita
must-appear?
Not a
must-appear?

()
<
=
-
>
o
>
{eT0]
C
>
©
o

Judge will hear the
facts of the case
and determine the
sentence

The Case will be
scheduled for a
trial at a later date

You must appear
in court on the
date listed in the
citation

If you want to pa
gnd forfeit thpe y
citation instead of
coming to court,
you can pay at
Customer Service

Ashlee Foster, City Clerk | 307-675-4214
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City of Sheridan
Tax Revenue Report
May 2026 For March Taxes

General Fund Monthly Sales and Use Tax Revenues

Prior Year
Budgeted Actual Actual
Revenues Revenues Revenues Variance
Mar-26 Mar-26 Mar-25 FY25-FY26
Sales Tax $ 451664 |3 4723293 460,092 2.7%
Use Tax $ 38354 | $ 34342 | $ 39,245 -12.5%
Total] $ 490,018 | $ 506,671 | S 499,337 1.5%

Historical Perspective of MONTHLY Sales and Use Tax Revenues

Use Tax
. Sales Tax

—4—Total Monthly
Revenues

$482,205

$499,337

$506,671
—

$462,861
$443,988

FY22 FY23 FY24 FY25 FY26
Use Tax $ 40,046 | $ 33.605 [ $ 34454 | § 39245 | § 34.342
Total Monthly Revenues |S 462,861 | S 443,988 | S 482,205 |S 499337 [$ 506,671

24
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—WYOMING— City of Sheridan
Tax Revenue Report
May 2026 Tax for March Taxes
GPET Monthly Sales and Use Tax Revenues
Prior Year
Budgeted Actual Actual
Revenues Revenues Revenues Variance
Feb-26 Feb-26 Feb-25 FY25-FY26
GPET Sales $ 217,740 | $ 308975 | § 388.614 2.7%
GPET USE $ 148501 | $ 20695 | § 35.298 -15.9%
Total| S 366,241 | S 428,670 | S 423,912 1.1%
$428,670
$423,912
mm GPET USE
mm GPET Sales

Total Monthly
Revenues

Total Monthly Revenues

FY23

$ 376,755 | S

FY24

409,202 | S

FY25

423912 | S

FY26

428,670 | S
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City of Sheridan
Tax Revenue Report
May 2026 For March Taxes

epartment

General Fund Year-To-Date Sales and Use Tax Revenues

Prior Year
Budgeted Actual Actual
Revenues Revenues Revenues Variance
YTDFY26 | YIDFY26 | YIDFY25 | FY25-FY26
Sales Tax $ 5.486,616 | $§ 5.822969 | $§ 5.414.737 7.5%
Use Tax $ 477967 |S 491942 |$ 429.391 14.6%
Total| S 5,964,583 | S 6,314,911 | S 5,844,128 8.1%

|Historical Perspective of Year-To-Date Sales and Use Tax Revenues|

$5,792,022
$5,614,514

$5,844,128 /
— |

——

$5,261,421

Use Tax
B Sales Tax

w—g==Total YTD Revenues

$6,314,911

FY22 FY23 FY24 FY2§ FY26
Use Tax $ 391389 |83 452541 |$ 4590958 |§ 429391 [$ 491,942
Total YID Revenues | S 5,261,421 | S 5,614,514 | S 5,792,022 | S 5,844,128 | S 6,314,911
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City of Sheridan
Tax Revenue Report
March 2026 For January Taxes

epartment

GPET Year-To-Date Sales and Use Tax Revenues

Prior Year
Budgeted Actual Actual
Revenues Revenues Revenues Variance
YTD FY26 YTD FY26 YTDFY25 | FY25-FY26
Sales Tax $ 2.850.000 | $ 4.904.354 | $ 4.572.938 7.2%
Use Tax $ 2.031.674|3$ 418.195|%  385.239 8.6%
Total| § 4,881,674 | S 5,322,548 | S 4,958,177 7.3%

|Historical Perspective of Year-To-Date Sales and Use Tax Revennesl

I Use Tax
[ Sales Tax

= T0tal YTD Revenues

$5,322,548

FY23 FY24 FY25 FY26 FY27
60,70 6 9
Use Tax $ 384446 (% 391.830|$ 385239 |$ 418.195
Total YTD Revenues S 4,745,155 | S 4,905,796 | S 4,958,177 | S§ 5,322,548 | S

27
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Finance Department

City of Sheridan
Tax Revenue Report
May 2026 For March Taxes

General Fund Monthly Sales and Use Tax Revenue by Year
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CSteridan,
e
- WYOMIN G City of Sheridan
Sales & Use Tax Revenue Report
May 2025 for April Taxes
Select Municipalities Comparison

FY2S§ FY26 %
Sheridan $ 501,400 | $ 506,671 1.1%
Buftalo $ 143,854 | $ 165,942 | 15.4%
Riverton $ 219341 |$ 236,112 7.6%
Gillette $ 2,255,749 | $ 2,443,348 8.3%
Douglas $ 969,754 | § 838,077 | -13.6%
Casper $ 1,976,172 | § 2,012,579 1.8%
Cheyenne $ 2,363,859 | $ 2,567,615 8.6%
Laramie § 1222469 |8 711,647 | -41.8%
Jackson $ 1,059,489 | $ 987,780 | -6.8%
Cody $ 279,743 [ $§ 290,196 3.7%
GreenRiver | $ 450,771 | § 421,462 | -6.5%
Rock Springs | § 896,814 | $§ 838,505 | -6.5%




